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ABSTRACT

Folklore plays an important role in portraying cultural narratives, societal values, and leadership roles in
various communities. This research aims to analyze the representation of women's leadership through
diplomacy in Central Sulawesi folktales, focusing on the character of Kasavinaya. This research uses a
qualitative descriptive approach by analyzing three versions of Kasavinaya folklore through thematic
analysis. This method aims to identify key themes related to diplomacy strategies, women's leadership roles,
and conflict resolution. Data were obtained from the transcribed folklore texts and analyzed based on the
frequency of occurrence of relevant themes. The results show that Kasavinaya is positioned as a strong
leader, prioritizing negotiation and deliberation over violence. Kasavinaya's leadership, which is based on
wisdom and diplomacy, challenges traditional narratives centered on male leadership that emphasizes
physical strength. The findings of this study reveal that folklore can serve as a medium to reconstruct gender
roles in leadership, reinforcing the idea that women can become leaders through non-aggressive
approaches. This research contributes to the discourse of women's leadership by offering a more inclusive
and diplomacy-based leadership model. The implications of this research suggest that negotiation-based
leadership models can be applied in modern leadership contexts, creating more cooperative and
collaborative practices. Future research is expected to extend this study to other cultural contexts to enrich
the understanding of women's leadership in traditional narratives.
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INTRODUCTION

Folklore plays an important role in understanding cultural narratives, societal
values, and leadership roles in various communities. As containers of traditional
knowledge and beliefs, folklore reflects the complex dynamics between gender, power
and authority and provides important insights into how societies conceptualize leadership
(Nath Pathak, 2024; Papailia, 2024). By examining the interaction between oral traditions
and written literature, scholars such as (Gogiashvili (2023) emphasize how these
narratives shape perceptions of gender and power in various cultural contexts.
Historically, folklore has often celebrated male heroism, highlighting physical strength
and courage. However, recent research has begun to explore the important role of women
in leadership through alternative strategies such as diplomacy and negotiation (Mulamba,
2013; Veissiere, 2018). Sayao's (2024) research supports this view by revealing how
traditional narratives often ascribe leadership roles to men as active agents, while women
are placed in more passive and emotional roles. This suggests that cultural context plays
an important role in shaping gender representations in folklore and how these stereotypes
can be reinforced or challenged.

In tracing this shift, it becomes clear that folklore not only serves as a reflection
of societal values, but also as a mechanism that shapes those values, especially in relation
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to leadership and gender roles. For example, folklore from various cultures shows that
women often assume leadership roles not through physical dominance, but through
wisdom and diplomatic negotiation (Gogiashvili, 2023). This trend is seen in various
cultural contexts, such as in the African folklore highlighted by Mulamba (2013), where
women are portrayed as peacekeepers and negotiators who challenge the male-centered
leadership paradigm. Asamoah-Poku's (2024) research also highlights the importance of
oral traditions in preserving cultural values, including leadership dynamics related to
gender and power. Veissiére (2018) emphasizes this point by exploring how narratives of
masculinity in folklore contribute to social expectations regarding gender roles and
leadership, further reinforcing the importance of exploring these narratives in various
contexts.

One of the main issues raised in this research is the lack of representation of
female leadership, particularly through diplomacy, in Indonesian folklore. Much of the
existing literature focuses on male-centered leadership narratives, which depict men as
heroic figures who gain power through acts of bravery and combat. This focus on male
leadership has obscured the representation of female figures, especially in contexts where
women lead through non-aggressive methods such as strategic diplomacy and negotiation
(Musyarrof et al., 2023; Nuratin & Sudaryanto, 2024). McDonald & Piatak (2022) in their
research highlighted how traditional gender-related narratives still influence perceptions
of leadership in political contexts, showing that gender stereotypes continue to shape
public acceptance of women's leadership roles, which is relevant in understanding
Kasavinaya's position as a female leader.

To address this issue, a common solution proposed is to expand the study of
leadership in folklore to include nonviolent leadership models commonly represented by
women. Recognizing that leadership can manifest not only through physical strength, but
also through wisdom and negotiation, allows for a more comprehensive understanding of
the role of women in traditional narratives. The story of Kasavinaya, a female leader from
Central Sulawesi, offers an alternative leadership model. Kasavinaya's approach to
resolving conflicts and maintaining peace through diplomacy contradicts the
conventional image of male warriors and provides a new perspective on leadership in a
patriarchal society (Nahdi et al., 2024; Youpika et al., 2024). Attom et al. (2021) also
assert the importance of inclusive narratives that recognize women's leadership roles,
showing how Kasavinaya's diplomacy strategy can be considered a legitimate form of
leadership in traditional contexts.

Based on this understanding, the specific solutions identified in the literature focus
on exploring stories such as the Kasavinaya, which illustrate leadership through
diplomacy and negotiation. This alternative form of leadership not only challenges
traditional male-centered narratives, but also highlights the importance of peaceful
conflict resolution methods in traditional societies. Previous research by (Anwar et al.,
2023; Musyarrof et al., 2023a) emphasizes that women in folklore often play an important
role in maintaining social stability through peaceful strategies, which contribute to the
prosperity and unity of their communities. In this context, Telban, (2023) mentions that
historical changes in narrative culture in Istria suggest that these narratives dynamically
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reflect society's changing perceptions of gender and authority, which may provide
additional insights in understanding how Kasavinaya used diplomacy as a leadership tool.

In addition, it is important to recognize that non-aggressive forms of leadership,
despite their important role in some cultures, are still underrepresented in folklore studies.
Research by Khachmafova et al., (2023) on Russian and Chinese folklore and by Niba
(2022) on African folklore supports the idea that women have historically played
significant leadership roles by using diplomacy to build alliances and maintain peace.
This research further reinforces the importance of researching Indonesian folklore, where
women leaders such as Kasavinaya have not received much scholarly attention, even
though their contributions to governance and stability through non-violent approaches are
significant.

A review of related literature shows several studies that explore the theme of
nonviolent leadership in folklore from other cultural contexts. For example,
Khachmafova et al. (2023) explored the role of negotiation in Russian and Chinese
folklore, where women often resolve conflicts through diplomatic means. Similarly, Niba
(2022) analyzes African folklore that portrays women as key figures in maintaining peace
and stability through diplomatic strategies. However, while these studies provide valuable
insights, they primarily focus on non-Indonesian contexts, leaving a significant research
gap on women's leadership through diplomacy in Indonesian folklore. This highlights the
need for further research on how women like Kasavinaya lead through diplomacy within
Indonesian cultural frameworks.

The purpose of this research is to analyze representations of female leadership,
particularly through diplomacy and conflict resolution, in Central Sulawesi folklore, with
a focus on the Kasavinaya figure. This research offers a new perspective by highlighting
non-aggressive leadership strategies used by women, which challenge traditional
narratives centered on male heroism and combat. By focusing on the under-explored
stories of female leaders like Kasavinaya, this research aims to fill a critical gap in the
current literature. The scope of this research includes a qualitative analysis of the narrative
structures, themes, and cultural contexts that shape Kasavinaya's portrayal of leadership.
Through this analysis, the research is expected to contribute to a deeper understanding of
gender roles and leadership dynamics in Indonesian folklore, as well as offer new insights
into how these narratives reflect broader societal values.

METHODS

This research uses a descriptive qualitative approach to analyze the representation
of women's leadership through diplomacy in Central Sulawesi folklore, focusing on the
Kasavinaya character. The main data sources are three sources of Kasavinaya folklore
obtained from oral transcriptions, folklore tek, and folk songs that allude to the character
Kasavinaya and her leadership. Each text was read in depth and transcribed into digital
format to facilitate analysis. The data analysis process was conducted using thematic
analysis method, following the stages of familiarization with the data, initial coding,
finding themes, and developing main themes. The themes identified included the
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diplomatic strategies, leadership roles, and conflict resolution undertaken by Kasavinaya.
Each narrative was analyzed to find patterns related to diplomacy and gender roles, which
were then arranged based on their frequency of occurrence. To ensure validity,
triangulation was conducted by comparing three different versions of the story to
strengthen the interpretation results. This analysis provides insight into how folktales
reflect women's leadership roles, especially in the context of peaceful conflict resolution.
This method is designed to be replicated by other researchers interested in similar studies
in different cultural and narrative contexts.

RESULT AND DISCUSSION

An analysis of the dialogue and narrative in Kasavinaya's folktale shows that the
narrative offers an in-depth perspective on women's leadership, diplomacy, gender roles
and cultural values. Kasavinaya, as the main character, is not only portrayed as a strong
leader, but also as a figure who prioritizes negotiation and unity in every action of her
leadership. In a society that usually emphasizes male leadership, Kasavinaya's role as a
successor challenges patriarchal norms and shows the significant role of women in power.

Kasavinaya relied on diplomacy and symbolism as the main strategies to resolve
conflicts, leaving violence as a last resort. This approach reflects her strategic thinking,
where words and symbols are used first to overcome challenges. In terms of gender,
Kasavinaya not only highlights her diplomacy skills, but also demonstrates fighting skills
that transcend traditional norms, which usually limit physical strength to men.

In addition, negotiation is the main way in which Kasavinaya leads. Deliberation
and discussion are considered more effective for solving problems than violence. This
approach also highlights the importance of cultural value-based leadership, where
Kasavinaya made unity a source of strength to maintain the welfare of his people. By
placing unity above all else, he showed how local cultural values strongly influenced his
every decision. In addition, the variety of stories about Kasavinaya shows the flexibility
in interpreting leadership in various social contexts. Some versions of the story indicate
that his leadership did not continue after his death, which opens up room for various
interpretations. As such, the following table and diagram provide a brief visualization of
the research findings, showing the distribution of indicators depicting the role of women,
diplomacy and leadership in Kasavinaya's narrative.
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Figure 1: Distribution of Indicators and Sub-Explanations in Kasavinaya
Stories
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Table.1 Leadership, Diplomacy and Gender Roles in Kasavinaya Narrative
in terms of Categories, Dialogues and Indicators.

Category Dialog Indicator

Dialogue 1: "I want you to continue this Kasavinaya was asked to continue the .
" leadership, signaling the transition of leadership
. kagaua (seat of government)!
Representation of to a woman.
Women's Leadership The interaction between Kasavinaya and her

H . n 1 H '
Dialogue 2: "Dad youre calling Ir‘ne. Is father while talking about the future of
there something you need? .
leadership.

Dialogue 1: "My hand has touched your
body so | forbid myself to be eaten by
Diplomacy and Conflict the ground.”
Resolution Strategies  Djalogue 2: "If the previous two are
ignored by the enemy, then he will
shake the enemy's hand in farewell."

Kasavinaya uses symbolic diplomacy to show
dominance without direct violence.

Diplomacy lasts before using force as a last
resort.

Dialogue 1: "Even so, she is so adept at
using Guma Pasatimpo that even grown
men are often defeated by her."

Kasavinaya as a woman adept at fighting,
challenging traditional gender norms.

Gender and Leadership
Patterns in Folklore
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Category Dialog

Indicator

Dialogue 2: "Kasavinaya was white, tall

The physical representation of Kasavinaya as a

and had very long hair. Every day she female character with symbolic power and grace

needed servants to lift her long hair."

is unique in folk narratives.

Dialogue 1: "His strategy is to invite
peace.”

Kasavinaya offers peace before war,
emphasizing negotiation as an integral strategy.

Negotiation as an

Alternative to Violence Dialogue 2: "If he is not heeded, he

gives the enemy a chance to consult
with him."

The enemy's opportunity to discuss and find
peaceful solutions before conflict.

Dialogue 1: "Kasavinaya is a Magau
figure who has the principle that if

Culture-Based united, it will be strong."

The principle of unity as strength reflects local
cultural values in Kasavinaya leadership.

Leadership

Dialogue 2: "He always seeks peace
before going to war with other kagaua.

Kasavinaya's leadership is based on traditional
values that value peace and unity.

Dialogue 1: "Kasavinaya was a leader
who used diplomacy to resolve
conflicts, favoring negotiation over
aggression."

Contributions to
Gender and

Women's leadership, which uses diplomacy and
negotiation as the main approach, is relevant to
the modern discourse on women's leadership.

Leadership Discourse ~

Dialogue 2: "He is very attentive to the
needs of his people.”

Dialogue 1: "Kasavinaya passed away
in old age and her kaga ended."

A leadership style that focuses on the well-
being of the community, reflecting the social
role of women in servant leadership.

An ending in which the Kasavinaya leadership
was not passed on to the next generation.

Kasavinaya Story

1ay. Dialogue 2: "The kagaua no longer
Variations

continues because there is now a new
kagaua located north of Tamalendu

Variations in the story regarding the reasons
why leadership was not passed down the line,
suggesting possible differences in other versions

hill." of the story.

Having identified that Kasavinaya is recognized as a female leader in a
patriarchal society, it is important to analyze this finding in the context of existing
literature and look at its implications in more depth. The results of this study reveal a new
trend in female leadership that focuses on interpersonal trust and family legitimacy,
in contrast to traditional norms that often place male power at the center of leadership.
Comparison with literature such as Nugraha (2019) that emphasizes women's
secondary roles, suggests that Kasavinaya's narrative introduces a more progressive
model of female leadership. The strength of this study lies in its exploration of how
the direct transition of power to women is recognized within patriarchal structures,
which is rarely revealed in similar studies. In addition, the findings have important
significance in the discourse of gender equality, offering potential applications in the
development of more inclusive models of contemporary leadership, based on diplomacy
and interpersonal relationships. The research successfully answers key questions
related to women's ability to lead in a patriarchal society and introduces a new concept
of legitimizing leadership through family relationships. Although the research
objectives were largely achieved, there were some limitations, such as the lack of further
exploration of the broader social acceptance of women's leadership, which could be a
focus for further research.
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1. Representation of Women's Leadership

This research reveals that Kasavinaya is positioned as a successor to power in a
patriarchal society through direct recognition from her father, who grants leadership
legitimacy to his daughter. In line with research by (Joynal, 2023), which shows the
importance of male figures in providing legitimacy to women in a patriarchal
environment, Kasavinaya's father gave full trust to his daughter to continue leadership.
This is also supported by (Ummiroh etal., 2022) who highlighted that women often utilize
interpersonal relationships with influential men to negotiate their authority in patriarchal
societies.

This process of power transition is not through violence or physical domination,
but through interpersonal diplomacy that emphasizes the importance of strong family
relations, as described by (Selamat & Endut, 2020) which illustrates how women can
navigate the patriarchal system by using interpersonal relationships. In this case,
Kasavinaya, like other women in patriarchal contexts, relied on her father's trust and
support to gain legitimacy, which is relevant to (Adongo et al., 2023a) study on the
importance of dominant male support in ensuring smooth leadership transitions for
women.

Kasavinaya does not follow the traditional patriarchal pattern that places men as
the main inheritors of power, but shows that women can lead with strong interpersonal
support. This is reinforced by (Rahmawati et al., 2021) who showed how women in
Madura managed to achieve leadership positions through nonviolent strategies and
interpersonal diplomacy, which is similar to how Kasavinaya gained power through close
family relations. This model also reflects the argument of (Seale et al., 2021) which
emphasizes that leadership approaches based on interpersonal diplomacy can help expand
the acceptance of women's leadership in male-dominated societies.

The strength of Kasavinaya's narrative lies in its ability to demonstrate that female
leadership can occur without the use of physical force or militaristic domination, but
rather through interpersonal diplomacy and family trust. As explained by (L. Chen et al.,
2023) patriarchal structures often require legitimacy from male figures, and in this
context, Kasavinaya's father's support provided the necessary legitimacy. This approach
also reflects the changing model of leadership in modern societies, where interpersonal
relations and communication play an increasingly important role, as pointed out by
(Girdhar, 2020).

This research successfully addresses the question of how women can lead in
patriarchal societies by showing that interpersonal relations and family support play a key
role in providing legitimacy to women. However, as Joynal (2023) points out, more
research is needed to explore how the wider society responds to women in leadership
roles, especially in historically male-dominated societies.
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2. Diplomacy and Conflict Resolution

Kasavinaya chose diplomacy and negotiation as the main approach in conflict
resolution, as seen in the dialogue "This hand of mine has touched your body, so | forbid
myself to be eaten by the ground,” which shows the use of symbolism and the power of
words to control the situation without violence. This finding is in line with (Amri et al.,
2021) who highlighted the importance of symbolism in Minangkabau patriarchal society,
where women use local symbols to resolve conflicts. This strategy is also seen in another
dialog, "If the previous two things are ignored by the enemy, then he will shake the
enemy's hand as a farewell greeting,"” where negotiation is the main option before
confrontation. Rami et al. (2022) show that women often use diplomacy and symbolic
communication to resolve conflicts in rural communities.

Furthermore, (Van Dooren & Noordegraaf, 2020) emphasized the importance of
effective communication in maintaining authority during a crisis, relevant to Kasavinaya's
approach of emphasizing diplomacy over physical dominance. (Adongo et al., 2023b) )
also support the importance of diplomacy in Ghana's patriarchal society, while (L. Chen
et al., 2023highlight how women in China's patriarchal society gain recognition through
the support of family and influential male figures, and use diplomacy to overcome conflict
without violence.

Kasavinaya challenges patriarchal norms that associate power with military force,
as outlined by (Rahmawati et al., 2021) in their study of Madurese women who use
diplomacy to overcome patriarchal challenges. (Mayer et al., 2018) also found that
women in South Africa used negotiation and symbolic communication to navigate
complex authority dynamics. Kasavinaya, with her peaceful approach, showed that
women can be effective leaders without having to rely on violence.

The relevance of these findings to modern leadership is seen in the study (Erikson
& Josefsson, 2023), which shows that masculine practices in politics often work against
women, but Kasavinaya exemplifies how diplomacy can be an effective tool in achieving
peaceful solutions. (Subaidah & Rizquha, 2023) highlight how interpersonal and
negotiation skills are highly effective in overcoming challenges in patriarchal
environments. However, (Alhadhrami et al., 2018) emphasize that the social acceptance
of women's diplomacy approach is still variable, so further research is needed to see how
this strategy affects power dynamics in the long run.

3. Gender and Leadership Patterns in Folklore

Kasavinaya in folklore appears as a female figure who challenges traditional
gender norms, especially in terms of physical strength and leadership, which are usually
dominated by men. Dialogue such as "Even so, she is so adept at using Guma Pasatimpo
that often even adult men are defeated by her" shows how Kasavinaya's fighting skills
surpass those of adult men. This mirrors the findings of (Kluczewska & Hojieva, 2022)
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who examined how figures such as Gordafarid in Shahnameh challenge patriarchal norms
by adopting masculine qualities such as courage and physical strength. This
representation confirms that folklore can be an effective medium for portraying female
power in a patriarchal society.

Kasavinaya's physical and military leadership is also in line with the analysis of
(Lobasz, 2008) who explores how women in military contexts often challenge traditional
views of femininity. Lobasz emphasizes the complexities of female leadership and
physical strength that are often overlooked by a society more focused on masculine
representations. Kasavinaya, like the female military figures Lobasz discusses, illustrates
how women can serve as strong leaders who transcend gender stereotypes. In addition,
Kasavinaya also plays a strategic and leading role in conflict, similar to (Chandran et al.,
2021)'s analysis of Sita's character in The Forest of Enchantments. Like Sita, Kasavinaya
is not only a supporter but also takes control of her own destiny, indicating that women
in modern folklore can defy patriarchal norms and emerge as leaders in strategic conflicts.
In terms of physical appearance, Kasavinaya is depicted as a fair-skinned figure with long
graceful hair. This is reminiscent of a study (Britten et al., 2017) which showed that
physical activities such as modern dance can strengthen women's physical and
psychological strength, challenging stereotypes of female weakness. Kasavinaya's long
hair symbolizes grace and strength, which complements her physical identity as a female
leader, in line with (Berry, 2014)'s view that symbols of masculinity and femininity can
be used to shape more dynamic representations of gender identity.

In patriarchal folklore, women's roles are often limited to diplomacy and verbal
intelligence, while physical strength is associated with men. However, as outlined by
(Duriesmith & Holmes, 2019) women in post-conflict Rwanda used diplomatic strategies
to lead, showing that physical strength is not the only way for women to challenge
patriarchal structures. In this context, Kasavinaya utilized both physical strength and
diplomatic strategies to strengthen her leadership. Kasavinaya's leadership also reflects
the journey of women's transformation within patriarchy, as outlined by (Liebert, 2008)
Women who were previously seen as weak or subordinate are now emerging as
empowered figures, illustrating a broader transformation of women's roles in society.
Like Kasavinaya, women's leadership in folklore often provides an alternative view that
reinforces their role in a patriarchal society.

In addition to physical strength, this study also shows that Kasavinaya, as
described by Sethi (2023) can maintain grace and gentleness, which are part of the female
identity. Sethi (2023) highlights how the character of Sita in modern mythology is
presented with a balance between emotional strength and gentleness, recognizing that
women can lead while maintaining their feminine aspects, which is also seen in
Kasavinaya's leadership. This shows that women's physical strength in folklore does not
take away their feminine aspects, but instead enriches the narrative. As highlighted by
(Maxfield et al., 2009)), mythology and folklore can provide women with the agency to
challenge the passive roles often associated with them, allowing them to emerge as
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powerful and forceful figures. Kasavinaya illustrates this well, integrating physical
strength and strategic leadership while still maintaining her elegance. This section
emphasizes the importance of gender roles in folklore, where figures like Kasavinaya
offer an alternative representation of female leadership that uses not only physical, but
also symbolic power. As argued (Musyarrof et al., 2023b), female leadership in folklore
can be a powerful tool to change traditional narratives, placing women as the primary
leaders in patriarchal societies.

4. Negotiation as an Alternative to Violence

Kasavinaya's approach of prioritizing negotiation and diplomacy as key tools in
her leadership, as seen in the dialogue "Her strategy is to engage in peacemaking,” has
relevance to recent studies and research on women's leadership in patriarchal contexts.
(Koburtay et al., 2023) highlighted how women in Jordan used negotiation as a strategy
to address inequalities in a patriarchal-dominated society. Kasavinaya, with her consistent
approach to negotiation and providing opportunities for deliberation, as seen in the
dialogue "If not heeded, she gives the enemy an opportunity to deliberate with her,"”
reflects the principles of diplomacy also found in this study, which show that women
often prioritize dialogue in the face of challenges. (Adongo et al., 2023c) also strengthens
this argument by showing that women leaders in Ghana use diplomacy and negotiation to
navigate patriarchal cultural norms, demonstrating that negotiation is a particularly
important tool in dealing with cultural barriers. Kasavinaya's emphasis on deliberation is
also consistent with the findings of this study, where women were given a strong role in
peaceful negotiations. In addition, (Ummiroh et al., 2022b) presents further evidence of
how women leaders, particularly in the context of social entrepreneurship in Muslim
societies, use negotiation in their personal lives to confront patriarchal constraints, similar
to Kasavinaya's strategy of placing negotiation as a priority before resorting to violence.
This research highlights how women successfully negotiate their roles in a socially
restrictive environment through peaceful approaches, mirroring Kasavinaya's approach to
leadership.

This opinion is also reinforced by (Sinyosi & Potokri, 2021) who examined the
experiences of female school principals in South Africa. They highlighted that women
leaders in rural environments often face great leadership challenges and use diplomacy
and negotiation as key strategies to resolve conflicts in environments that reject women's
authority. Kasavinaya, by providing opportunities for deliberation before the conflict
escalates, exemplifies the power of effective female diplomatic leadership, similar to the
findings of this study.

Furthermore, (Rahmawati et al., 2021) highlighted how women's leadership in
Madura, particularly in the context of Klebun, employed peaceful conflict resolution
strategies, despite being faced with patriarchal norms that constrained their autonomy.
This shows strong similarities with Kasavinaya's approach, where women demonstrate
diplomatic discretion to negotiate their roles in a society dominated by violent norms.
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(Shah, 2023) also points out the relevance of Kasavinaya's approach to the dynamics of
gender stereotypes in patriarchal leadership, where women leaders often face major
challenges in utilizing diplomacy to resolve conflicts. Kasavinaya exemplifies how
diplomacy can serve as an effective leadership strategy where physical force is not
required, reinforcing the narrative that women have an exceptional ability to lead
peacefully in violent contexts. Kasavinaya's peaceful approach also challenges traditional
patriarchal narratives that portray men as leaders who are quick to resort to violence, as
outlined by (Sufa, 2023) in her study of folklore.

Kasavinaya suggests that women can offer a more cooperative and deliberation-
based alternative, a leadership model that is more inclusive and focused on peaceful
resolution without bloodshed. Additionally, (Tekleselassie & Roach, 2021) revealed that
women leaders in Ethiopia drew on their experiences of marginalization to push for social
justice through diplomacy, reinforcing that women often use negotiation as a key tool in
their leadership. Kasavinaya with her peaceful strategy reflects this, where violence is
only used as a last resort after all negotiation efforts have failed. These findings suggest
that women have an important role to play in introducing more cooperative leadership
models that focus on peaceful resolution, challenging traditional narratives that prioritize
violence as the primary solution to conflict.

5. Culture-Based Leadership

In the narrative "Kasavinaya is a Magau figure who has the principle that if you
are united, you will be strong," it is seen that unity is the main principle of Kasavinaya's
leadership. This principle applies not only to personal leadership, but also in managing
the wider community. This is in line with research results (Sharif et al., 2022), which
emphasize that authentic leadership based on trust, integrity, and openness has an
important role in creating commitment and knowledge sharing in organizations.
Kasavinaya emphasizes traditional values such as harmony and unity, which are relevant
to the modern leadership context. (Chen & Shao, 2022) also support this view by showing
that transformational leadership based on cooperation and caring can improve employee
performance in organizations.

The dialogue "He always seeks peace before going to war with other kagaua™
shows the Kasavinaya approach that emphasizes peace and deliberation as the first step
in resolving conflicts. This approach aligns with research (Hsu et al., 2022) which states
that emotional intelligence, such as empathy and the ability to manage interpersonal
relationships, are important elements in creating transformational leadership. Kasavinaya,
with her peaceful approach, reflects the leadership characteristics of women who use
empathy and social harmony to address problems without confrontation, as also supported
by (Tangonyire et al., 2024)), who found that female principals in Ghana successfully
created an inclusive and harmonious environment by combining professionalism and
motherhood.
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In addition, Kasavinaya, who always prioritizes openness and honesty in leading,
exhibits authentic leadership characteristics. (Monzani et al., 2021) highlighted that
authentic leadership helps women overcome gender stereotypes and build a more
inclusive work dynamic, which is reflected in how Kasavinaya leads with the principles
of trust and integrity. This Kasavinaya approach is also supported by research (Meldawati
et al., 2023) which shows that traditional cultural values such as unity and harmony can
encourage innovation and collaboration in the context of small and medium enterprises
(SMEs).

In the narrative, Kasavinaya's approach of avoiding direct conflict and prioritizing
deliberation as the main step is also in line with research results (Akin, 2022) that
emphasize that traditional cultural values such as unity and peace remain relevant in
modern organizations. Kasavinaya demonstrates that these traditional principles can be
effectively applied in a more complex and competitive environment, by providing a focus
on cooperation and inclusiveness.

Thus, these snippets of dialogue strengthen the argument that Kasavinaya uses a
culture-based leadership model that prioritizes harmony, unity, and deliberation as the
basis for decision-making. This model is in line with the findings of various studies that
confirm that leadership based on cultural values can be an inclusive and relevant model
in facing modern organizational challenges.

6. Contributions to Gender and Leadership Discourse

This research makes a significant contribution to the modern discourse on gender
and leadership through the character of Kasavinaya, who is portrayed as a female leader
who uses diplomacy and prioritizes community service. In the dialogue "Kasavinaya is a
leader who uses diplomacy to resolve conflicts, favoring negotiation over aggression,"
Kasavinaya emphasizes negotiation-based conflict resolution. This aligns with the
findings of (Cardenas, 2019) who noted that women's diplomacy in modern contexts is
often more effective because it prioritizes negotiation over military force.

Kasavinaya also demonstrates a leadership style that is very concerned about the
welfare of the community, as reflected in the narrative "She is very concerned about the
needs of her community.” This leadership style reinforces the view of (Matsumura &
Tomaru, 2012) that women's leadership in the public sector results in better social welfare
than male leadership that focuses on short-term economic achievements. This is
reinforced by (Miranda et al., 2022) who found that women's leadership in local
government is more efficient in managing fiscal and social risks, with a more cautious
and sustainable approach. Walsh et al. (2022) also highlight how gender stereotypes can
influence perceptions of women leaders, but they are often able to overcome these barriers
by showing greater concern for the well-being of the community.
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The transformational approach adopted by Kasavinaya is in line with the findings
of (Martinez-Cordoba et al., 2023), which show that women in public leadership are more
responsive to community needs, especially in social services. (Lubis et al., 2023;
Ranabahu & Wickramasinghe, 2022) also emphasize the importance of women's
leadership in improving community welfare through a collaborative approach. (Lubis et
al., 2023) support this argument by stating that women's leadership that focuses on social
welfare can increase productivity and satisfaction in the work environment, and create
more inclusive and prosperous communities.

This research shows a strong connection between diplomacy and social service in
women's leadership. Kasavinaya, through her dialog that shows concern for the
community, reflects a more long-term oriented leadership model. (Terminanto et al.,
2024) suggest that service-focused leadership styles in the context of Islamic finance also
show similar results, with women leaders being more oriented towards community
empowerment. Hashmi et al., (2023) add that women's diplomacy in the international
context is more collaborative and focused on community welfare, an approach that
Kasavinaya demonstrates in each of her diplomatic interactions.

The significance of this finding lies in how Kasavinaya provides an alternative
model for women's leadership that focuses on public welfare and a diplomatic approach
to conflict resolution. Martinez-Cordoba et al., (2023) emphasize that women in public
leadership are more effective in addressing social and fiscal risks, while (Nugroho, 2023)
highlight the importance of social support in strengthening women's leadership style
oriented towards community welfare. With a service- and negotiation-focused approach,
Kasavinaya became a relevant model of women's leadership in modern social and
organizational contexts, where the ability to build interpersonal relationships and attend
to people's needs are key elements of success. Therefore, Kasavinaya not only contributes
to the discourse of women's leadership focusing on diplomacy and social service, but also
reinforces the idea that women can lead in different ways than men. Kasavinaya's
leadership model emphasizes the importance of social welfare, empathy, and
collaboration as essential components of effective leadership in the modern world.

7. Kasavinaya Story Variations

The variety of narratives in Kasavinaya folklore reflects the social and political
changes that occur in society, as illustrated by a number of previous literatures. As
revealed by (Herdiawan et al., 2023) folklore not only functions as a means of cultural
preservation but also as an adaptive medium that can be adapted to modern pedagogical
and technological needs. In the context of Kasavinaya, these changes in leadership stories
show that folklore can reflect broader social transitions, both in terms of gender and
power. For example, as suggested by (Kropej Telban, 2023b) and (Suryani et al., 2021)
folklore narratives are often a reflection of historical shifts and cultural adaptations, where
variations in the stories can indicate changes in leadership structures and gender roles.
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In the context of Kasavinaya, narrative variation appears in two main forms: first,
narratives that show that Kasavinaya's leadership was not continued, and second,
narratives that show that power passed to another region. Key dialogues such as
"Kasavinaya passed away in old age and his kaga ended" show that Kasavinaya's
leadership was not passed on to the next generation, indicating the fragility of the
individual-based leadership system. This dialogue indicates that leadership systems that
are not supported by institutions or strong lineages are vulnerable to destruction. As
described by (Sulistyo et al., 2023) and (Korolainen, 2024) folklore narratives often adapt
to reflect changes in social and political structures, where leadership based on a single
figure tends not to last long after the figure's death. This variation suggests that societies
at the time may have relied on a central figure for leadership, but when that figure is gone,
the power system is also fragile and poorly organized.

Another variation appears in the narrative "The kagaua no longer continued
because by then there was a new kagaua north of Tamalendu hill,” which reinforces the
idea that after Kasavinaya's leadership, power did not continue, but moved to another
area. This suggests a shift in social and political dynamics, and the emergence of new
centres of power that may have been better organized or structurally stronger. In this
sense, the Kasavinaya story reflects a shift in power structures from individual-based to
more decentralized or perhaps institutional. These story variations demonstrate that
folklore is able to adapt to changing local contexts, as described by (Situmorang et al.,
2023) and (Ali et al., 2024), which underscore that folklore serves as a reflection of social
dynamics, including gender roles and power.

This research also enriches the discourse on folklore dynamics as expressed by
(Maulina, 2017) and (Frank, 2004) which show that folklore is dynamic and constantly
evolving. In the context of the Kasavinaya story, variations in the narrative that show the
loss of leadership without a successor show how folklore is used to reflect different
political and social realities. These variations in the story show that power is no longer
centralized in one figure but rather dispersed, reflecting the social and political changes
that may occur in the society. (Puglia, 2023) emphasizes that variations in folklore can be
used to understand changes in social structures, which in this context, reflect changes in
power that are more decentralized and distributed. Through dialogue and narrative
variation, the Kasavinaya story shows how people utilize traditional narratives to reflect
changes in social, political and gender realities. These variations show that folklore is not
static but continues to adapt to changing contexts, illustrating how power structures and
gender roles in society can change over time and socio-political dynamics.
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CONCLUSIONS

This research provides an in-depth exploration of women's leadership through
diplomacy in Central Sulawesi folklore, focusing on the character Kasavinaya. Through
detailed narrative analysis, it is found that Kasavinaya challenges patriarchal norms by
leading through negotiation, peaceful conflict resolution, and upholding cultural values
such as unity. Her leadership style, which emphasizes diplomacy over physical
domination, offers an alternative perspective on gender roles in leadership in traditional
societies. The main findings show that male-dominated narratives have historically
overshadowed the important role of women in folklore leadership. However,
Kasavinaya's story highlights the importance of non-aggressive strategies in leadership.
This research shows that women in traditional societies often exercise power through
interpersonal relationships and wisdom rather than through force, challenging
conventional images of leadership that tend to be dominated by men. Kasavinaya's
character becomes a counter-narrative to patriarchal folklore, where women are often
placed in passive roles. The implications of this research are important for the broader
discourse on gender and leadership. By focusing on female figures from Indonesian
folklore, this study contributes to the growing literature on recognizing the diversity of
female leadership in traditional narratives. The findings indicate that leadership models
based on diplomacy, empathy and cultural unity can be referenced in contemporary
leadership practices, especially in areas that require collaboration and negotiation. Future
research could expand the understanding of the social acceptance of female leaders in
folklore across different regions in Indonesia. Comparative studies between different
cultural contexts could also reveal broader patterns of female leadership, as well as how
folklore shapes and reflects gender roles in leadership. In addition, this study highlights
the importance of recognizing alternative models of leadership in traditional narratives,
particularly those that give agency to women and promote diplomacy. By highlighting
figures such as Kasavinaya, it is shown that folklore offers a rich source of insight into
how women have historically exercised leadership and power, while challenging and
reshaping the patriarchal structures of their time.

The 15t Apebskid International Conference on Multidisciplinary Studies
Manado, 10-13 October 2024 | 189


https://e-journal.apebskid.org/index.php/AICoMS

https://e-journal.apebskid.org/index.php/AlCoMS

REFERENCES

Adongo, A. A., Dapaah, J. M., & Azumah, F. D. (2023a). Gender and leadership
positions: understanding women’s experiences and challenges in patriarchal
societies in Northern Ghana. International Journal of Sociology and Social
Policy, 43(11/12), 1114-1137. https://doi.org/10.1108/1JSSP-02-2023-0028

Akin, C. (2022). A Theoretical Evaluation on Traditional Leadership Approaches.
Education Quarterly Reviews, 5(4).
https://doi.org/10.31014/aior.1993.05.04.596

Alhadhrami, A., Goby, V. P., & Al-Ansaari, Y. (2018). Women’s enactment of leadership
in a heavily gender-marked Islamic context. International Journal of
Organizational Analysis, 26(4), 728-747. https://doi.org/10.1108/IJOA-08-
2017-1206

Ali, A. J. K. N., Mohammad Siddig, & Robingah. (2024). Narration of Islamic Values in
the “Sang Piatu” Folklore. LADU: Journal of Languages and Education, 4(2),
65-73. https://doi.org/10.56724/ladu.v4i2.270

Amri, A., Ramdani, Z., Warsihna, J., & Tae, L. F. (2021). Tungku Tigo Sajarangan, Tali
Tigo Sapilin: A Strategy Towards World Class University Based on Local
Wisdom Perspective. AL-ISHLAH: Jurnal Pendidikan, 13(1), 31-40.
https://doi.org/10.35445/alishlah.v13i1.386

Anwar, C., Saregar, A., Fitri, M. R., Anugrah, A., & Yama, A. (2023). Folklore with
Value Clarification Technique: Its Impact on Character Education of 8-9-Year-
Old Students. Journal of Innovation in Educational and Cultural Research, 4(1),
44-55. https://doi.org/10.46843/jiecr.v4il.414

Asamoah-Poku, F. (2024). Preserving Traditional Ghanaian Folklore through
Storytelling. European Modern Studies Journal, 8(2), 308-318.
https://doi.org/10.59573/emsj.8(2).2024.26

Attom, L. E., Adu-Boahen, A. O., & Yeboah Danso-Wiredu, E. (2021). Exploring Female
Students’ Quest for Leadership and their Experiential Realities in the University
of Education, Winneba. Ghana Journal of Geography, 13(3).
https://doi.org/10.4314/gjg.v13i3.6

Berry, J. (2014). The underside of the undershirt: Australian masculine identity and
representations of the wundershirt in the ‘Chesty Bond’ comic-strip
advertisements. Critical Studies in Men’s Fashion, 1(2), 147-159.
https://doi.org/10.1386/csmf.1.2.147 1

The 15t Apebskid International Conference on Multidisciplinary Studies
Manado, 10-13 October 2024 | 190


https://e-journal.apebskid.org/index.php/AICoMS
https://doi.org/10.1108/IJSSP-02-2023-0028
https://doi.org/10.31014/aior.1993.05.04.596
https://doi.org/10.1108/IJOA-08-2017-1206
https://doi.org/10.1108/IJOA-08-2017-1206
https://doi.org/10.56724/ladu.v4i2.270
https://doi.org/10.35445/alishlah.v13i1.386
https://doi.org/10.46843/jiecr.v4i1.414
https://doi.org/10.59573/emsj.8(2).2024.26
https://doi.org/10.4314/gjg.v13i3.6
https://doi.org/10.1386/csmf.1.2.147_1

The Apebskld Internatlonal Conference on Multidisciplinary Studies (AICoMS)
https://e-journal.apebskid.org/index.php/AlICoMS

Britten, L., Addington, C., & Astill, S. (2017). Dancing in time: feasibility and
acceptability of a contemporary dance programme to modify risk factors for
falling in community dwelling older adults. BMC Geriatrics, 17(1), 83.
https://doi.org/10.1186/s12877-017-0476-6

Cardenas, M. L. (2019). Women-to-Women Diplomacy in Georgia: A Peacebuilding
Strategy in  Frozen Conflict. Civil Wars, 21(3), 385-409.
https://doi.org/10.1080/13698249.2019.1667713

Chandran, G., Seng, F. S., & Xian, R. T. Y. (2021). Re-Imagining Sita in Chitra Banerjee
Divakaruni’s The Forest of Enchantments: A Spiritual Ecofeminist Reading.
New Literaria, 2(2), 61-71. https://doi.org/10.48189/nl.2022.v03i1.007

Chen, L., Tao, S., Wang, X., & Zhang, Y. (2023). The Influence of Chinese Patriarchal
Society on Men and Women. BCP Social Sciences & Humanities, 21, 687—693.
https://doi.org/10.54691/bcpssh.v21i.3702

Chen, S.-C., & Shao, J. (2022). Feminine traits improve transformational leadership
advantage: investigation of leaders’ gender traits, sex and their joint impacts on
employee contextual performance. Gender in Management: An International
Journal, 37(5), 569-586. https://doi.org/10.1108/GM-06-2020-0167

Duriesmith, D., & Holmes, G. (2019). The masculine logic of DDR and SSR in the
Rwanda Defence  Force. Security Dialogue, 50(4), 361-379.
https://doi.org/10.1177/0967010619850346

Edzsell B. Sayao. (2024). GENDER STEREOTYPING IN SELF-LEARNING
MODULES (SLMs) IN THE PHILIPPINES: A CRITICAL DISCOURSE
ANALYSIS. EPRA International Journal of Multidisciplinary Research
(IIMR), 117-131. https://doi.org/10.36713/epral5772

Erikson, J., & Josefsson, C. (2023). Feminine Leadership Ideals and Masculine Practices:
Exploring Gendered Leadership Conditions in the Swedish Parliament. Politics
& Gender, 19(4), 1061-1086. https://doi.org/10.1017/S1743923X23000090

Frank, R. (2004). When the going gets tough, the tough go photoshopping: September 11
and the newslore of vengeance and victimization. New Media & Society, 6(5),
633-658. https://doi.org/10.1177/146144804047084

Girdhar, S. (2020). A LIFE TRANSCENDENT: IMPACT OF SPIRITUALITY ON
LIBERATING INDIAN WOMEN FROM PATRIARCHAL OPPRESSION.
International Journal of Social Science and Economic Research, 5(11), 3427—
3444. https://doi.org/10.46609/1JSSER.2020.v05i11.010

The 15t Apebskid International Conference on Multidisciplinary Studies
Manado, 10-13 October 2024 | 191


https://e-journal.apebskid.org/index.php/AICoMS
https://doi.org/10.1186/s12877-017-0476-6
https://doi.org/10.1080/13698249.2019.1667713
https://doi.org/10.48189/nl.2022.v03i1.007
https://doi.org/10.54691/bcpssh.v21i.3702
https://doi.org/10.1108/GM-06-2020-0167
https://doi.org/10.1177/0967010619850346
https://doi.org/10.36713/epra15772
https://doi.org/10.1017/S1743923X23000090
https://doi.org/10.1177/146144804047084
https://doi.org/10.46609/IJSSER.2020.v05i11.010

The Apebskld Internatlonal Conference on Multidisciplinary Studies (AICoMS)
https://e-journal.apebskid.org/index.php/AlICoMS

Gogiashvili, E. (2023). The Relationship between Translated Fairy Tales and Oral
Narrative Tradition: Charles Perrault’s Contes in Georgian Folkore. Translation
Studies: Theory and Practice, 3(1 (5)), 27-317.
https://doi.org/10.46991/TSTP/2023.3.1.027

Herdiawan, R. D., Afrianto, A., Nurhidayat, E., Nurhidayah, Y., & Rofi’i, A. (2023).
Folklore-Based Virtual Reality as a Teaching Media in the Secondary School
Viewed From its Implication and Multimodal Aspects. IJLECR -
INTERNATIONAL JOURNAL OF LANGUAGE EDUCATION AND CULTURE
REVIEW, 9(1), 85-96. https://doi.org/10.21009/ijlecr.v9i1.37646

Hsu, N., Newman, D. A, & Badura, K. L. (2022). Emotional Intelligence and
Transformational Leadership: Meta-Analysis and Explanatory Model of Female
Leadership  Advantage. Journal  of Intelligence, 10(4), 104.
https://doi.org/10.3390/jintelligence10040104

Joynal, R. B. (2023). Men Are Also Victims at the Hand of Patriarchy: A Study of Saul
Bellow’s &amp;lt;i&amp;gt;Seize the Day&amp;lt;/i&amp;gt; and Arthur
Miller’s &amp;lt;i&amp;gt;Death of a Salesman&amp;lt;/i&amp;gt; Advances
in Literary Study, 11(03), 296-305. https://doi.org/10.4236/als.2023.113020

Khachmafova, Z. R., Karabulatova, I. S., Unarokova, R. B., Tseeva, Z. A., Zhang, L., &
Loseva, R. V. (2023). Gender semiology in folklore traditions: Russia, China
and Adygea. Revista Amazonia Investiga, 12(69), 260-2609.
https://doi.org/10.34069/A1/2023.69.09.23

Kluczewska, K., & Hojieva, N. (2022). Socialist in Form, “National” in Content? Art and
Ideology in Soviet Tajikistan. Nationalities Papers, 50(2), 372-394.
https://doi.org/10.1017/nps.2020.67

Koburtay, T., Abuhussein, T., & Sidani, Y. M. (2023). Women Leadership, Culture, and
Islam: Female Voices from Jordan. Journal of Business Ethics, 183(2), 347-363.
https://doi.org/10.1007/s10551-022-05041-0

Korolainen, K. (2024). The Ordinary Looks behind the Horrifying Screams: The
Secrecies of Border Spirits in 20th Century Finnish Belief Narratives.
Humanities, 13(2), 49. https://doi.org/10.3390/h13020049

Kropej Telban, M. (2023a). Istrian Narrative Folklore in Studies by Maja Boskovi¢-Stulli
and  Milko  Maticetov. Narodna  Umijetnost, 60(2), 63-78.
https://doi.org/10.15176/vol60n0204

Kropej Telban, M. (2023b). Istrian Narrative Folklore in Studies by Maja BoSkovi¢-Stulli
and  Milko  MatiCetov. Narodna  Umjetnost, 60(2), 63-78.
https://doi.org/10.15176/vol60n0204

The 15t Apebskid International Conference on Multidisciplinary Studies
Manado, 10-13 October 2024 | 192


https://e-journal.apebskid.org/index.php/AICoMS
https://doi.org/10.46991/TSTP/2023.3.1.027
https://doi.org/10.21009/ijlecr.v9i1.37646
https://doi.org/10.3390/jintelligence10040104
https://doi.org/10.4236/als.2023.113020
https://doi.org/10.34069/AI/2023.69.09.23
https://doi.org/10.1017/nps.2020.67
https://doi.org/10.1007/s10551-022-05041-0
https://doi.org/10.3390/h13020049
https://doi.org/10.15176/vol60no204
https://doi.org/10.15176/vol60no204

The Apebskld Internatlonal Conference on Multidisciplinary Studies (AICoMS)
https://e-journal.apebskid.org/index.php/AlICoMS

Liebert, R. (2008). Book Review: Ofahengaue Vakalahi, H. F., Hardin Starks, S., &amp;
Ortiz Hendricks, C. (Eds.). (2007). Women of Color as Social Work Educators:
Strengths and Survival. Alexandria, VA: Council on Social Work Education,
320 pp., $37.95 (paper). Affilia, 23(3), 302-303.
https://doi.org/10.1177/0886109908319191

Lobasz, J. K. (2008). The Woman in Peril and the Ruined Woman: Representations of
Female Soldiers in the Irag War. Journal of Women, Politics & Policy, 29(3),
305-334. https://doi.org/10.1080/15544770802205996

Lubis, D. M. G. S., Meliala, S. M. S., Faadhil, & Khairuddin. (2023). Leadership Style
and its Influence on Employee Well-Being and Productivity: Industrial and
Organizational Psychology Perspectives. Journal of Psychology and Behavior
Studies, 3(2), 57-61. https://doi.org/10.32996/jpbs.2023.3.2.5

Martinez-Cérdoba, P., Benito, B., & Garcia-Sanchez, 1. (2023). Women’s management
in local government: The effects of substantive representation on welfare service
efficiency.  Social Policy &  Administration, 57(3), 272-286.
https://doi.org/10.1111/spol.12853

MATSUMURA, T., & TOMARU, Y. (2012). MARKET STRUCTURE AND
PRIVATIZATION POLICY UNDER INTERNATIONAL COMPETITION*.
Japanese Economic Review, 63(2), 244-258. https://doi.org/10.1111/].1468-
5876.2012.00572.x

Maulina, Y. (2017). CERITA RAKYAT “ASAL-USUL PULAU HALANG”:
ANALISIS FUNGSI VLADIMIR PROPP. Madah: Jurnal Bahasa Dan Sastra,
5(1), 105. https://doi.org/10.31503/madah.v5i1.528

Maxfield, J., Connor, J., & Doll, K. (2009). Increasing Personal Agency Through
Classical Mythology. Journal of Feminist Family Therapy, 21(3), 216-223.
https://doi.org/10.1080/08952830903079086

Mayer, C.-H., Tonelli, L., Oosthuizen, R. M., & Surtee, S. (2018). ‘You have to keep
your head on your shoulders’: A systems psychodynamic perspective on women
leaders. SA Journal of Industrial Psychology, 44,
https://doi.org/10.4102/sajip.v44i0.1424

McDonald, J., & Piatak, J. (2022). Penalties for Going Against Type: How Sexism Shapes
Voters’ Perceptions of Candidate Character. Behavioral Science & Policy, 8(2),
47-56. https://doi.org/10.1177/237946152200800205

Md Rami, A. A., Zaremohzzabieh, Z., Aziz, F., Ismail, I. A., & Abdullah, H. (2022).
Moderating Role of Extrinsic and Intrinsic Motivations in the Relationship

The 15t Apebskid International Conference on Multidisciplinary Studies
Manado, 10-13 October 2024 | 193


https://e-journal.apebskid.org/index.php/AICoMS
https://doi.org/10.1177/0886109908319191
https://doi.org/10.1080/15544770802205996
https://doi.org/10.32996/jpbs.2023.3.2.5
https://doi.org/10.1111/spol.12853
https://doi.org/10.1111/j.1468-5876.2012.00572.x
https://doi.org/10.1111/j.1468-5876.2012.00572.x
https://doi.org/10.31503/madah.v5i1.528
https://doi.org/10.1080/08952830903079086
https://doi.org/10.4102/sajip.v44i0.1424
https://doi.org/10.1177/237946152200800205

3 ," 1:».
g y \
u_,. ) LP2M QO
e T em ‘/ H "9

The Apebskid International Conference on Multidisciplinary Studies (AICoMS)
https://e-journal.apebskid.org/index.php/AlICoMS

between Community Leadership and Social Capital in Rural Malaysia.
Sustainability, 14(24), 16375. https://doi.org/10.3390/sul142416375

Meldawati, L., Amalia, F., Furgan, A. C., Faliza, N., & Yuwanda, T. (2023). role
prescriptions of women leaders to achieve competitive advantage. BISMA
(Bisnis Dan Manajemen), 15(2), 187-209.
https://doi.org/10.26740/bisma.v15n2.p187-209

Miranda, M. E. G., Navarro-Galera, A., Buendia-Carrillo, D., & Lara-Rubio, J. (2022).
An empirical analysis of women’s influence on management of financial risk in
local governments. Revista de Contabilidad, 25(2), 271-281.
https://doi.org/10.6018/rcsar.447901

Monzani, L., Mateu, G., Hernandez Bark, A. S., & Martinez Villavicencio, J. (2021).
Reducing the Cost of Being the Boss: Authentic Leadership Suppresses the
Effect of Role Stereotype Conflict on Antisocial Behaviors in Leaders and
Entrepreneurs. Frontiers in Psychology, 12.
https://doi.org/10.3389/fpsyq.2021.760258

Mulamba, N.-G. (2013). Luba folklore and women’s ethno-gendered discourse of
wifehood in  “Cintu  Wa  Buyjitu.”  Afrika  Focus, 26(2).
https://doi.org/10.21825/af.v26i2.4911

Musyarrof, A., Fitriani, 1., & Fauziyah, S. (2023a). CERITA RAKYAT “DEWI
RENGGANIS”: KAJIAN FEMINIS. Jurnal Tradisi Lisan Nusantara, 3(2), 69—
84. https://doi.org/10.51817/tIn.v3i2.646

Musyarrof, A., Fitriani, 1., & Fauziyah, S. (2023b). CERITA RAKYAT “DEWI
RENGGANIS”: KAJIAN FEMINIS. Jurnal Tradisi Lisan Nusantara, 3(2), 69—
84. https://doi.org/10.51817/jtIn.v3i2.646

Nahdi, K., Basri, H., Amrullah, A., & Junaidi, M. A. (2024). Princess Mandalika of
Lombok: A Gender Equality Hero Defying Power Structures in Folklore. Jurnal
Humanitas: Katalisator Perubahan Dan Inovator Pendidikan, 10(3), 505-518.
https://doi.org/10.29408/jhm.v10i3.26761

Namita Sethi. (2023). From “Neti” to “Deathless Goddess”: The Feminine in Nandini
Sahu’s Sita and Shedding the Metaphors. Creative Saplings, 1(01), 4-11.
https://doi.org/10.56062/gtrs.2023.1.01.409

Nath Pathak, D. (2024). Margin(al) Maithili. In Gender in Modern India (pp. 263-282).
Oxford University PressOxford.
https://doi.org/10.1093/0s0/9780198900788.003.0013

The 15t Apebskid International Conference on Multidisciplinary Studies
Manado, 10-13 October 2024 | 194


https://e-journal.apebskid.org/index.php/AICoMS
https://doi.org/10.3390/su142416375
https://doi.org/10.26740/bisma.v15n2.p187-209
https://doi.org/10.6018/rcsar.447901
https://doi.org/10.3389/fpsyg.2021.760258
https://doi.org/10.21825/af.v26i2.4911
https://doi.org/10.51817/jtln.v3i2.646
https://doi.org/10.51817/jtln.v3i2.646
https://doi.org/10.29408/jhm.v10i3.26761
https://doi.org/10.56062/gtrs.2023.1.01.409
https://doi.org/10.1093/oso/9780198900788.003.0013

The Apebskld Internatlonal Conference on Multidisciplinary Studies (AICoMS)
https://e-journal.apebskid.org/index.php/AlICoMS

Niba, N. G. (2022). Narrative and Gendered Identities: A Feminist Narratological
Reading of Chinua Achebe’s Things Fall Apart and D.H Lawrence’s The Fox.
International  Journal of Social Science Studies, 10(4), 46.
https://doi.org/10.11114/ijsss.v10i4.5630

Nugroho, W. S. (2023). The Effect of Social Support on Women-Inclusive Leadership
Mediated With Personal Growth Initiative. RSF Conference Series: Business,
Management and Social Sciences, 3(3), 494-501.
https://doi.org/10.31098/bmss.v3i3.714

Nuratin, A., & Sudaryanto, S. (2024). Penanda Lingual dan Fungsi Konjungsi
Subordinatif Waktu dalam Cerita Dipati Ukur. Deiksis, 16(2), 130.
https://doi.org/10.30998/deiksis.v16i2.22875

Papailia, A. (2024). Who’s the scariest of them all? Depictions of evil women in Greek
folktales. International Journal of Language and Literary Studies, 6(1), 50-68.
https://doi.org/10.36892/ijlls.v6i1.1541

Puglia, D. J. (2023). The (Mostly) Unseen World of Cryptids: Legendary Monsters in
North America. Humanities, 13(1), 1. https://doi.org/10.3390/h13010001

Rahmawati, A. D., Susanti, E., & Suyanto, B. (2021). The female Klebun of Madura
within the power constellation of the patriarchy: A post-colonial feminism
perspective. Simulacra, 4(1), 87-99. https://doi.org/10.21107/sml.v4i1.10391

Ranabahu, N., & Wickramasinghe, A. (2022). Sustainable Leadership in Microfinance:
A Pathway for Sustainable Initiatives in Micro and Small Businesses?
Sustainability, 14(9), 5167. https://doi.org/10.3390/su14095167

Seale, O., Fish, P., & Schreiber, B. (2021). Enabling and empowering women in
leadership in South African universities — Assessing needs and designing a
response. Management in Education, 35(3), 136-145.
https://doi.org/10.1177/0892020620981951

Selamat, N. H., & Endut, N. (2020). “Bargaining with Patriarchy” and Entrepreneurship:
Narratives of Malay Muslim Women Entrepreneurs in Malaysia. Kajian
Malaysia, 38(Supp.1), 11-31. https://doi.org/10.21315/km2020.38.51.2

Shah, S. (2023). Navigating gender stereotypes as educational leaders: An ecological
approach. Management in Education, 37(3), 140-149.
https://doi.org/10.1177/08920206211021845

Sharif, S., Lodhi, R. N., Igbal, K., & Saddique, F. (2022). Gender disparity in leadership
boosts affective commitment and tacit knowledge sharing about libraries.

The 15t Apebskid International Conference on Multidisciplinary Studies
Manado, 10-13 October 2024 | 195


https://e-journal.apebskid.org/index.php/AICoMS
https://doi.org/10.11114/ijsss.v10i4.5630
https://doi.org/10.31098/bmss.v3i3.714
https://doi.org/10.30998/deiksis.v16i2.22875
https://doi.org/10.36892/ijlls.v6i1.1541
https://doi.org/10.3390/h13010001
https://doi.org/10.21107/sml.v4i1.10391
https://doi.org/10.3390/su14095167
https://doi.org/10.1177/0892020620981951
https://doi.org/10.21315/km2020.38.s1.2
https://doi.org/10.1177/08920206211021845

o : at Vi '0"“\
< 1QV i
= WNes

Th; Apebskid International Conference on Multidisciplinary Studies (AICoMS)
https://e-journal.apebskid.org/index.php/AlICoMS

International Journal of Organizational Analysis, 30(5), 1212-1234.
https://doi.org/10.1108/1JO0A-12-2020-2549

Sinyosi, L. B., & Potokri, O. C. (2021). Women in Leadership: Insights from Female
Principals of Rural Secondary Schools in Vhembe District of South Africa.
Pertanika Journal of Social Sciences and Humanities, 29(3).
https://doi.org/10.47836/pjssh.29.3.10

Situmorang, S., Sinaga, D. S., & Simbolon, S. (2023). Exploring Belief Values in Batu
Umang Folklore: A Cultural Analysis of Durin Tani Village, Sibolangit District,
Deli Serdang Regency. Jurnal Ilmu Pendidikan Dan Humaniora, 12(2), 69-81.
https://doi.org/10.35335/jiph.v12i2.32

Subaidah, & Rizquha, A. (2023). WOMEN’S LEADERSHIP BASED ON
INTERPERSONAL ABILITY IN BUILDING TEACHER SELF
AWARENESS. Managere: Indonesian Journal of Educational Management,
5(1). https://doi.org/10.52627/managere.v5i1.285

Sufa, A. F. (2023). Patriarchal Propaganda on Archipelagic Folklores. Journal of
Language and Literature, 23(2), 334-343.
https://doi.org/10.24071/joll.v23i2.6264

Sulistyo, W. D., Hafida, M. N., & Maisaroh, A. A. (2023). Revitalizing Character VValues
in the Folklore of the Arjuna Mountain Slope Site. Diakronika, 23(2), 228-239.
https://doi.org/10.24036/diakronika/vol23-iss2/304

Sumaira Hashmi, Muhammad Usman Arshad, & Imran Ibrahim. (2023). Dissecting the
Gendered Diplomacy Paradigm: Delving into the Participation and Far-reaching
Influence of Women in the Realm of International Relations. Contemporary
Issues in Social Sciences and Management Practices, 2(3), 307-322.
https://doi.org/10.61503/cissmp.v2i3.75

Suryani, I., Misrita, M., & Ristati, R. (2021). Folklore and It’s Effect on Student’s Ability
In Reading Narrative Text: a Systematic Literature Review. Indonesian
Language Education and Literature, 7(1), 194.
https://doi.org/10.24235/ileal.v7i1.9089

Tangonyire, R., Nyame, G., Bediako Asare, K., & Jangu Alhassan, A. (2024). The
experiences of female headteachers of boys’ senior high schools in Ghana.
Educational Management Administration & Leadership, 52(4), 815-836.
https://doi.org/10.1177/17411432221111659

Tekleselassie, A. A., & Roach, V. (2021). Leveraging Women’s Leadership Talent to
Promote a Social Justice Agenda in Ethiopian Schools. Teachers College

The 15t Apebskid International Conference on Multidisciplinary Studies
Manado, 10-13 October 2024 | 196


https://e-journal.apebskid.org/index.php/AICoMS
https://doi.org/10.1108/IJOA-12-2020-2549
https://doi.org/10.47836/pjssh.29.3.10
https://doi.org/10.35335/jiph.v12i2.32
https://doi.org/10.52627/managere.v5i1.285
https://doi.org/10.24071/joll.v23i2.6264
https://doi.org/10.24036/diakronika/vol23-iss2/304
https://doi.org/10.61503/cissmp.v2i3.75
https://doi.org/10.24235/ileal.v7i1.9089
https://doi.org/10.1177/17411432221111659

B\ ¥ (@)
=/ \\7Y)

Th;,- Apebskid International Conference on Multidisciplinary Studies (AICoMS)
https://e-journal.apebskid.org/index.php/AlICoMS

Record: The Voice of Scholarship in Education, 123(8), 176-201.
https://doi.org/10.1177/01614681211048656

Terminanto, A. A., Hamid, A., & Amalia, E. (2024). SHARIA MICROFINANCE
MODELS: A GRAMEEN BANK APPROACH FOR SUSTAINABLE
CONSTRUCTION AND WELFARE ENHANCEMENT. EL DINAR: Jurnal
Keuangan Dan Perbankan Syariah, 12(1), 1-24.
https://doi.org/10.18860/ed.v12i1.23722

Ummiroh, I. R., Schwab, A., & Dhewanto, W. (2022a). Women social entrepreneurs in a
Muslim society: how to manage patriarchy and spouses. Social Enterprise
Journal, 18(4), 660-690. https://doi.org/10.1108/SEJ-11-2021-0092

Ummiroh, I. R., Schwab, A., & Dhewanto, W. (2022b). Women social entrepreneurs in
a Muslim society: how to manage patriarchy and spouses. Social Enterprise
Journal, 18(4), 660-690. https://doi.org/10.1108/SEJ-11-2021-0092

Van Dooren, W., & Noordegraaf, M. (2020). Staging Science: Authoritativeness and
Fragility of Models and Measurement in the COVID-19 Crisis. Public
Administration Review, 80(4), 610-615. https://doi.org/10.1111/puar.13219

Veissicere, S. P. L. (2018). “Toxic Masculinity” in the age of #MeToo: ritual, morality and
gender archetypes across cultures. Society and Business Review, 13(3), 274-286.
https://doi.org/10.1108/SBR-07-2018-0070

Walsh, M. M., Carleton, E. L., Hancock, A. J., & Arnold, K. A. (2022). Mindfulness and
stereotype threat in social media: unexpected effects for women’s leadership
aspirations. Gender in Management: An International Journal, 37(4), 535-548.
https://doi.org/10.1108/GM-11-2020-0341

Youpika, F., Sumiyadi, S., Permadi, T., Sunendar, D., & Yandryati, J. (2024). The
Endangered Central Malay Folklore: A Medium for Internalizing Character
Values in Indonesian Language and Literature. International Journal of
Language Education, 8(1). https://doi.org/10.26858/ijole.v8i1.60908

The 15t Apebskid International Conference on Multidisciplinary Studies
Manado, 10-13 October 2024 | 197


https://e-journal.apebskid.org/index.php/AICoMS
https://doi.org/10.1177/01614681211048656
https://doi.org/10.18860/ed.v12i1.23722
https://doi.org/10.1108/SEJ-11-2021-0092
https://doi.org/10.1108/SEJ-11-2021-0092
https://doi.org/10.1111/puar.13219
https://doi.org/10.1108/SBR-07-2018-0070
https://doi.org/10.1108/GM-11-2020-0341
https://doi.org/10.26858/ijole.v8i1.60908

